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Aims 

 
This policy aims to ensure: 

• That children access a broad and balanced curriculum that gives them the broad range of 
knowledge and skills needed for good progress through school and life. 

• Quality and consistency in teaching and learning so that every child makes good progress and 
no child gets left behind. 

• A close working partnership between staff and parents and/or carers. 

• Every child is included and supported through equality of opportunity and anti-discriminatory 
practice. 

 
Legislation 
 
This policy is based on requirements set out in the statutory framework for the Early Years 
Foundation Stage (EYFS) for 2025. 
 

Structure of the EYFS 
 
The 90 place Reception at the Royal Primary School is split into three classes. Each class has a 
teacher and teaching assistant who take the role of a key person for the children within their class. 
The Reception teachers and teaching assistants work as part of a team; allowing for the children 
from all three classes have opportunities to work together during free flow both indoors and outdoors, 
accessing shared continuous provision.  
 
Staffing and Ratios [INSERTED September 2025]   
Students and trainees are welcome as part of our Reception provision. However, they are only 
included in statutory staff:child ratios if they are competent, appropriately supervised, and hold a 
valid paediatric first aid qualification suitable for children aged 0–5. Staff who qualify via the 
Experience-Based Route (EBR) may be counted in Level 3 staff:child ratios, provided they meet all 
EYFS requirements.   
 
Collaboration and teamwork are at the heart of our approach, with Reception teachers and teaching 
assistants working closely together to create a nurturing and stimulating learning environment. 
Reception staff consistently engage in planning and coordination to ensure a seamless and 
progressive learning journey tailored to the unique needs and developmental stages of each child 
in our care. 
 
Children are taught in whole class groups, small groups, pairs and individually. Through the ShREC 
approach, practitioners use both adult led, and child led activities to engage with our pupils and 
move their learning forward. We are dedicated to providing excellent pastoral care and education to 
those children in our care. 
 
In Early Years we acknowledge the potential for learning in every activity and situation that arises. 
Our aim is to provide a secure and stimulating environment in which children flourish and learn to 
make sense of the real world. We make the children feel valued and give them the confidence to 
become active learners. Our activities provide first hand experiences through play and discussion, 
children are encouraged to interact with others, to move about and explore a wide variety of learning 
situations. There are well-planned areas of provision in the wide range of activities, resources and 
materials available organised into key areas: home corner; art attack; construction site; cosy corner; 
small world and outdoors. Opportunities are provided for sustained activity and continuous provision, 
as well as spontaneous, self-chosen activities. It is important to us that children experience success, 

https://assets.publishing.service.gov.uk/media/65aa5e42ed27ca001327b2c7/EYFS_statutory_framework_for_group_and_school_based_providers.pdf
https://assets.publishing.service.gov.uk/media/65aa5e42ed27ca001327b2c7/EYFS_statutory_framework_for_group_and_school_based_providers.pdf
https://assets.publishing.service.gov.uk/media/65aa5e42ed27ca001327b2c7/EYFS_statutory_framework_for_group_and_school_based_providers.pdf
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have fun and enjoy themselves whilst learning. 
 
Both planning and observations formats highlight the importance of the characteristics of teaching 
and learning. Teamed with our school values and learning behaviours, practitioners consider how 
their practice reflects upon and provides opportunities for the different ways children learn. 
 
 

Curriculum 
  
In Reception, we aim to provide our children with an engaging and exciting curriculum that develops 
natural curiosity, awe and wonder. Our curriculum is child led, driven by their interests, needs and 
current attainment to ensure that all children make progress in the seven areas of learning.  
 
Our framework is guided by the Development Matters, led by our children and enables opportunities 
for first-hand experiences. Our curriculum aims to engage and enthuse all learners through play in 
a secure environment with effective adult support allowing the children to explore, investigate and 
enjoy the learning experience. We help them to practice and develop ideas, concepts and skills in 
a unique and non-threatening way, without fear of failure. 
 
We develop resilient, independent learners who are well prepared for their continued learning 
journey into KS1. 
 
The EYFS curriculum and the Foundation Stage curriculum areas: 
 
Prime Areas: 
• Personal, Social and Emotional development 
• Communication and Language 
• Physical development 
 
Specific Areas: 
• Literacy 
• Mathematics 
• Expressive Art & Design  
• Understanding the world  
 
None of these areas can be delivered in isolation from the others. They are equally important and 

depend on each other. All areas are delivered through a balance of adult led and child-initiated 

activities. Through play and practical experiences children learn about the world and their place in 

it. They learn through first hand experiences, talk, books and equipment. We set realistic yet 

challenging expectations that meet the needs of our children. We achieve this by planning to meet 

the needs of boys and girls, children with special educational needs, children who are more able, 

children with disabilities, children from all social and cultural backgrounds, children of different 

ethnic groups and those from diverse linguistic backgrounds. We have adopted a scaffolding up 

approach rather than differentiating down to enable all learners to be a part of the mainstream 

curriculum.  

 

Adult led planning is informed by assessment and observations. All adult led sessions identified on 

the timetable are planned for each week along with continuous provision. Challenges mirror the 

continuous provision each week and children are encouraged to become independent learners. 

Reception data is updated every term. Data is analysed to identify weaknesses and strengths as 

well as highlighting and carefully monitoring areas of concerns for specific children. Vulnerable 
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groups such as PP/EYPP children are tracked and areas of weakness are also identified to 

provide a focus for the following term.  

 

Assessment  

 

Assessment is precise, sharply focused around identifying and tracking vulnerable learners to 
ensure provision and support can be scaffolded up to their needs. Assessment including daily 
observations are monitored and used to secure timely interventions and support, based on a 
comprehensive knowledge of the child. This assessment informs, enhances and develops our long 
term plan each half term. Through the use of data analysis, gaps and strengths are highlighted to 
provide a focus for adult led planning, continuous provision planning and objective led planning for 
the half term ahead. 
 
Reception Baseline Assessment (RBA) [INSERTED September 2025]   
From September 2025, the Reception Baseline Assessment (RBA) must be completed within the 
first six weeks of school, using the two digital assessment services provided by the Department for 
Education (via DfE Sign-in). The school maintains at least two compatible digital devices, including 
a touchscreen, to administer the RBA securely. Data security, accessibility, and confidentiality are 
maintained in line with statutory requirements.   
 
Practitioners will also we use their professional judgement informed by a range of observations and 
teacher knowledge gained from interactions, teachable moments and adult led sessions to provide 
baseline judgements across the EYFS areas of learning. 
 
As the year progresses children are monitored on their development and progress in all areas of 
development. Examples of children’s learning, showing their individual stage of development are 
built up throughout the year. Provision is made for these observations and assessments through 
experience and play with a balance of adult led and child-initiated opportunities as well as challenges 
woven into the continuous provision linked closely to assessment. Progress is recorded by 
observing and assessing children considering the characteristics of effective learning using the 
“tapestry” app on staff ipads which allow for video footage and photographs to be annotated and 
linked to areas of learning. Planned observations are “objective led” and are formed through data 
analysis to ensure the objectives we target are those identified as the weaker areas of learning for 
that particular term.  
 
Characteristics of effective learning assessments are evident throughout all our observations. 
Characteristics of effective learning are used as a tool to support children in understanding the many 
ways they learn. At The Royal we identify and plan for those moments by making the link to our 
learning behaviours. We have made the link between the CofEL and our learning behaviours on 
tapestry by creating bespoke flags. These observations drive our planning and questioning and thus, 
creating a real journey of their learning and how this has developed throughout the year. 

 

Areas of concern are highlighted for children who are not working on track. Effective systems such 

as this help all practitioners involved in each child’s learning to have an overview of their current 

understanding and attainment as well as supporting them in identifying the gaps in learning and 

next steps which in turns informs our planning and continuous provision. 

 

At the end of the EYFS, staff complete the EYFS profile for each child. Pupils are assessed 

against the 17 early learning goals, indicating whether they are: 

• Meeting expected levels of development 

• Not yet reaching expected levels (‘emerging’) 
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The profile reflects ongoing observations, and discussions with parents and/or carers. The results 

of the profile are shared with parents and/or carers for their child.  

 

The profile is moderated internally (referring to the Development Matters guidance) and in 

partnership with other local schools within the CN3 Network, to ensure consistent assessment 

judgements. EYFS profile data is submitted to the local authority upon request.   

 

Working with Parents and Carers 

 

We recognise that children learn and develop well when there’s a strong partnership between staff 

and parents and/or carers. 

 

Parents and/or carers are kept up to date with their child’s progress and development with access 

to their child’s learning journey on tapestry. EYFS profile helps to provide parents and/or carers 

with a well-rounded picture of their child’s knowledge, understanding and abilities. 

Each child is assigned a key person within their class who helps to ensure that their learning and 

care is tailored to meet their needs.  

 

Class teachers and teaching assistants begin to build relationships during their initial home visits 

and support parents and/or carers in guiding their child’s development at home. Our class 

teachers work closely with our inclusion also helps families to engage with more specialist support, 

if appropriate. 

 

Parents and carers receive two mid-year reports and a final full report over the academic year. 

They are also invited to stay and play sessions and three parent’s evenings across the three 

terms. 

 

Safeguarding and Welfare Procedures 

 

We recognise that children learn best when they are healthy safe and secure, when their individual 

needs are met and when they have positive relationships with the adults caring for them. We 

follow safeguarding and welfare requirements to provide a welcoming, safe and stimulating 

environment where children are able to enjoy learning and grow in confidence.  

 

Safer Recruitment [INSERTED September 2025]   

We follow safer recruitment practices in line with the 2025 EYFS statutory framework and Keeping 

Children Safe in Education.   

- Professional references for all new staff and volunteers are obtained, verified, and recorded 

before they begin employment or placement.   

- References we provide for former staff are sent promptly and include all relevant information, 

including any substantiated safeguarding concerns.   

- Recruitment procedures, including interview processes, DBS checks, and reference verification, 

are clearly outlined in our Safeguarding Policy.   

 

Whistleblowing [INSERTED September 2025]   

We have a whistleblowing procedure that applies to all staff, volunteers, and students.   

https://www.gov.uk/government/publications/development-matters--2
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- Concerns can be raised with the Headteacher, Designated Safeguarding Lead (DSL), or Chair of 

Governors.   

- If concerns cannot be raised internally, staff should follow the procedure outlined in our whole 

school Whistleblowing policy.   

- All concerns are taken seriously, investigated promptly, and handled with confidentiality.   

 

Child Absence Monitoring [INSERTED September 2025]   

We maintain clear procedures for following up on any unexplained absences:   

- Parents/carers are contacted on the first day of absence.   

- If contact cannot be made, alternative emergency contacts are used.   

- Repeated or prolonged absences are monitored for patterns or trends.   

- Concerns are escalated to the DSL, who may make referrals to social care or request a police 

welfare check if necessary.   

 

Toileting and Hygiene [INSERTED September 2025]   

Children’s privacy and dignity are respected at all times.   

- Staff follow agreed procedures for supporting children with toileting and intimate care.   

- Where one-to-one support is required, staff ensure visibility and accountability while 

safeguarding both child and adult.   

- Records are kept of intimate care where appropriate, and parents/carers are informed of any 

concerns.   

 

Safer Eating and Nutrition [INSERTED September 2025]   

We follow the updated EYFS nutrition guidance (2025) to ensure children are provided with 

healthy, balanced, and safe meals and snacks.   

- Mealtimes are supervised at all times.   

- Allergies and dietary needs are recorded, displayed securely for staff reference, and catered for 

with vigilance.   

- Staff follow procedures to minimise choking risks and encourage safe eating practices.   

 

Safeguarding Training [INSERTED September 2025]   

All staff, including students and volunteers, complete safeguarding training in line with Annex C of 

the EYFS statutory framework (2025).   

Training includes:   

- Recognising signs of abuse and neglect in children.   

- Responding appropriately to disclosures.   

- Understanding safeguarding in the context of the EYFS statutory framework and other legal 

requirements.   

- Ongoing supervision and refresher training ensure safeguarding knowledge is applied in daily 

practice.   

 

Please see our whole school safeguarding policy. 
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